
Perth Avenue Junior Public School - SCHOOL STATEMENT OF NEEDS
Revised 2020-2021

Completed by the school council of every school each fall, the School Statement of Needs outlines the
parent/community priorities for the school that the superintendent will use to identify a principal if one
needs to be appointed. It is a record of the main priorities of the parent community and the school board for
that specific school.

Perth SAC bases its SSON on priorities identified via the biannual parent survey, last run in fall 2019. The
2020-2021 SSON uses the same ordered priorities as last year but the supporting comments have been
updated.

SAC must vote to approve the SSON before it can be submitted. The vote will take place during the
December 8 SAC meeting. We invite all Perth parents and caregivers to complete a feedback survey, found
at https://forms.gle/wbtZXHT49ZymPvZp7.

School & Community Needs
(placed in rank order)

Comments

Our mission statement for
Perth Avenue Junior Public
School

It is the mission of Perth Avenue JPS to provide an exemplary K-6
learning experience for students in our English and French
Immersion streams that honours and celebrates our school
community’s rich diversity. Parents and caregivers, students, staff
and community members will support each other in creating a
safe and caring environment that is equitable and growth-minded
within a culture of dignity that embraces and empowers learners.

▪ Perth Avenue JPS will provide, for all students, an exemplary JK to

grade 6 learning experience. This experience should be qualitatively
equivalent no matter the stream (i.e., English or French Immersion).

▪ The academic, intra- and extra- curricular activities should be focused

on helping students build a strong sense of accomplishment,
confidence, dignity, purpose and meaning that empower learners to
be caring people.

▪ Principal, educators, professionals, support staff, parents and the

community should be aligned and committed to provide a
well-rounded educational experience to all students. They should aim
to create an equitable and growth-minded learning environment that
promotes social, personal, physical and intellectual growth. Their
work should be conducted through an equity framework that works
are valued.

▪ All activities are to be conducted with the intent of creating a safe and

caring environment for all students and their family to foster a culture



that recognizes  anti-racism and anti-oppression, and to ensure all
learners from different backgrounds, identities and diversity of
experience and needs feel valued.

▪ All stakeholders should strive to strengthen our community by

ensuring all learners and community members feel expected, not just
accepted. We all work to uphold our responsibilities to ourselves, our
learners and our school community.

1. Improving Academic
Achievement

▪ Perth Avenue JPS requires strong leadership to support teachers and

students in achieving higher levels of academic performance. Our school
has ranked in the mid/lower end of the academic achievement spectrum
in Math, Reading and Writing based on a 5-year trend (see Grade 3 and
6 EQAO; Fraser Institute report card).

▪ The school and parents are invested in seeing these academic standards

raised and maintained through an emphasis on culturally responsive
teaching, STEAM (Science, Technology, Engineering, Arts and
Mathematics) and literacy.

▪ We recognize the role of equity in academic achievement. Our school
requires leadership that approaches all academic learning and
achievement through an anti-racist and anti-oppressive framework.

▪ Parents would like to see more emphasis and support for unique

programs focused on the boosting of STEAM curricula and an increased
use of available technology.

▪ Recognize that educational practices are evolving and new technology is

emerging. Perth should be at the forefront in critically evaluating and
supporting/promoting these innovative practices in the classroom.

▪ Promote and encourage teacher- and volunteer-led extracurricular

activities (insofar as is possible during the Covid-19 pandemic) within the
school that are focused on helping students reach their full potential
(e.g., 3-to-3 Reading Program, Homework-Buddy Pairing, Math Club,
Reading Clubs, STEM Club, Equity Club, Eco Club, etc.).

2. Continued Focus on
Diversity, Equity and
Inclusion

▪ Perth Avenue JPS is committed to creating an inclusive culture that

honours and celebrates our religious, cultural, racial, and sexually
diverse community.

▪ Develop, support, promote and implement programs designed to

address issues of equity and diversity within the school. These programs
should be hands-on and not standalone, nor should they simply “raise



awareness.” Learning should be transferable and integrated in all aspects
of school life.

▪ Establish and maintain strong communication with all groups within the

school and wider community, without discrimination. Ensure that all
groups are valued and feel valued and that all communications can reach
them/meet their needs. (e.g., translation, varied platforms, timely,
accessible, etc.)

▪ Due to a wide range of socio-economic differences within our

community, Perth Avenue JPS must actively provide assistance (e.g., in
the form of subsidies) and ensure equal opportunity/access for all
students that prioritizes dignity.

▪ Continue to support student leadership and civic initiatives, particularly

those focused on supporting diversity. It is our hope that each student
will find his/her voice and work to be a change agent in his/her
community.

▪ Continue working to meet our treaty responsibilities by supporting and

implementing the Truth and Reconciliation curriculum. We are grateful
to be hosted on Treaty 13 territory and honour the significant
contributions of First Nations, Inuit and Metis community members.

3. Creating a Safe and
Caring School
Environment Within
and Outside the
Classroom

▪ Perth Avenue JPS must be a safe and caring working/learning space for

teachers, students, internal/external partners.

▪ It is essential to recognize that supporting intersecting identities is

central to community members’ well-being.

▪ All community members are expected, not just accepted. Everyone
should arrive at Perth finding their identity/ies welcomed and included.

▪ We recognize the diversity of gender beyond the male-female binary. We

encourage all community members to not assume someone else's
gender and to share their pronouns in community spaces and written
communication. All community members will use someone's
self-identified pronouns and strive to always use gender-inclusive
language (e.g., Avoid addressing a group of children as "boys and girls.")

▪ Issues raised through the different channels (e.g., Administration, Safe

and Caring Committee, Parent Council) must be documented. Respect
for preferences and confidentiality must be maintained at all times.

▪ There is a need to provide financial support for programs and initiatives

that develop conflict management skills and empathy among students



from JK to grade 6. These must be tied to an equity framework. We must
meet students where they are while addressing any skills deficits.

▪ Schoolyard safety and conflict resolution are key to creating a caring and

safe school environment. Student population growth has created
historical challenges, further impacted by sharing space with TCDSB’s St.
Luigi Catholic School and the current schoolyard enhancement project.
We must recognize the important role lunch supervisors play in this and
support them with appropriate resources and training.

4. Continued Commitment
to Outdoor
Enhancement and
School Renewal

▪ Results from the 2019 survey still place the schoolyard enhancement as

a top four priority for Perth Avenue JPS; and the most important funding
priority. School renewal or enhancement of the school facility to provide
an enriched environment for learning was also assessed as a top four
funding priority by the parent community.

▪ Schoolyard improvement at Perth Avenue JPS is moving forward and will

continue to create disruptions for all students and teachers, particularly
regarding access to the schoolyard. Strategies to minimize the impact on
student life and access to play and learning space need to be considered.
The Perth school community must work in close collaboration with St.
Luigi to mitigate disruptions.

▪ Transparency and communication between all parties and the parent

community is critical to keep everyone apprised of what is happening
and milestones.

▪ Perth Avenue JPS should support initiatives focused on greening the

school environment, whether in the form of grants or through
partnerships with the parent council or community groups and local
businesses.

5. Greater Emphasis on
Athletics, Health and
Wellness and Other
Extra-/Intra-Curricular
Activities

▪ Results from the survey highlighted the importance of athletics, health,

and wellness to our community.  Perth Avenue JPS should continue to
promote healthy and active living for students and families in the
community.

▪ Outside of the pandemic period, with limited access to sport and

recreation facilities after school (i.e., space currently occupied and used
by after-care program), it has been more challenging to create and
support for rich, diversified extra-curricular programming at Perth
Avenue JPS. In future years, ongoing discussion is needed to identify
opportunities or think of alternatives.

▪ Outside of the pandemic period, teacher, volunteer-led, or partner-led

extracurricular activities within and outside the school physical building



should be encouraged (e.g., outdoor education – eco programs, yoga,
mindfulness in the yard).

▪ Perth Avenue JPS should continue to support and improve the snack

program through initiatives such as zero-waste, zero-packaging,
low-sugar/healthy alternative, whenever possible.

▪ Access to schoolyard play kits and other equipment (e.g., skipping ropes,

balls) is needed to help students develop their gross motor skills and
offer opportunities to engage in team play and activities. Kits to be
acquired and funded with the help of parent council.

6. Continued Commitment
to  an Arts-Focused
Curriculum

▪ Perth has a dynamic arts program with specialist teachers in Dance,

Visual Arts, Drama and Music for all grades. All Grades 5 and 6 students
are involved in either Band or Strings programming. Continued support
for such programs is needed, considering the more limited
access/opportunities to extra-curricular activities after school.

▪ We encourage staff to prioritize the works and voices of marginalized
artists, in particular, Indigenous and Black artists, to support our equity
and inclusion goals and improve student achievement through increased
representation.

▪ Teachers, administration, volunteers, and local/outside partners with

special skills in these areas (i.e., visual art, music, dance, theatre) should
continue to provide leadership and mentorship whenever possible. In
particular, teacher/volunteer-led initiatives should be recognized.

7. Improving
Communication and
Parent/Community
Involvement

▪ There has been a significant increase in the number of students

attending Perth Avenue JPS. This influx of families requires us to
continuously adapt/revise/improve how we communicate as a group
(i.e., Administration, Teachers, Parent Council, and community). Varied
platforms must be used to reach as many families as possible. All parents
and caregivers are invested in the success of their children, so we must
work toward the goal of making engagement and participation as
effortless as possible.

▪ During the Covid-19 pandemic, we recognize the increased isolation
families are experiencing. Many families no longer have the opportunity
to connect with each other at drop off and pick up, or other school
events. It makes it even more important for the well-being of our
community to prioritize strong communication over varied virtual
platforms.

▪ There is an opportunity to look at the school as a community hub. To do

so, we need a principal that is visible and active in engaging the broader
school community. We see the parent council and related



sub-committees as partners who play an important role in supporting
school governance.

▪ Perth Avenue JPS is located in a vibrant neighbourhood. As a community
school, it is important to build and strengthen our connections with
other community hubs including the George Chuvalo Community Centre
and the Perth-Dupont branch of the Toronto Public Library.

▪ Perth Avenue JPS and SAC should encourage two-way communication.

The most recent parent survey results and ongoing discussions suggest
that there is some efficiency to be gained. There is an opportunity to
better leverage technology to improve communication and reach more
families. We aim to have parents and the greater community be able to
to quickly find out information and efficiently reach out  to the school.


